
GAAE Bullying by Staff      (see EBC, GAAB, JDD, and JDDC) GAAE 

 

 The board of education prohibits bullying in any form, including electronic 

means, on or while using school property, in a school vehicle or at a school-sponsored 

activity or event.  The administration shall propose, and the board shall review and 

approve a plan to address bullying on school property, in a school vehicle or at a school-

sponsored activity or event. 

 The plan shall include provisions for the training and education of staff 

members.  Staff members who bully others in violation of this policy may be subject to 

disciplinary action, up to and including suspension pending a hearing and/or termination.  

If appropriate, staff members who violate the bullying prohibition shall be reported to 

local  law enforcement. 

 

 

JDDC Bullying (See GAAB, JCE, JGEC, JGECA, JDD AND EBC) JDDC 

 

 The board of education prohibits bullying in any form either by any student, 

staff member, or parent towards a student or by a student, staff member, or parent 

towards a staff member  on or while using school property, in a school vehicle or at a 

school-sponsored activity or event. This includes Cyberbullying.  Cyberbullying means 

bullying by use of any electronic communication device through means including, but not 

limited to, e-mail, instant messaging, text messages, blogs, mobile phone, pagers, online 

games and websites.  Cyberbullying is included as a form of bullying and will not be 

tolerated. The administration shall propose, and the board shall review and approve a 

plan to address bullying on school property, in a school vehicle or at a school-sponsored 

activity or event. For the purposes of this policy, the term “bullying” shall have the 

meaning ascribed to it in Kansas law. 

 The plan shall include provisions for the training and education of staff 

members and students and shall include appropriate community involvement as approved 

by the board.  Students who have bullied others in violation of this policy may be subject 

to disciplinary action, up to and including suspension and expulsion.  If appropriate, 

students who violate the bullying prohibition shall be reported to local law enforcement. 
 

 

JGEC Sexual Harassment  JGEC 

 

 The board of education is committed to providing a positive and productive 

learning and working environment, free from discrimination on the basis of sex, including sexual 

harassment.  Sexual harassment shall not be tolerated in the school district.  Sexual harassment 



of employees or students of the district by board members, administrators, certificated and 

support personnel, students, vendors, and any others having business or other contact with the 

school district is strictly prohibited. 

 Sexual harassment is unlawful discrimination of the basis of sex under Title IX of 

the Education Amendments of 1972, Title VII of the Civil Rights  

Act of 1964, and the Kansas Acts Against Discrimination.  All forms of sexual harassment are 

prohibited at school, on school property, and at all school-sponsored activities, programs or 

events.  Sexual harassment against individuals associated with the school is prohibited, whether 

or not the harassment occurs on school grounds. 

 It shall be a violation of this policy for any student, employee or third party 

(visitor, vendor, etc.) to sexually harass any student, employee, or other individual associated 

with the school.  It shall further be a violation for any employee to discourage a student from 

filing a complaint, or to fail to investigate or refer for investigation, any complaint lodged under 

the provisions of this policy. 

 Sexual harassment is unwelcome sexual advances, requests for sexual favors and 

other inappropriate oral, written or physical conduct of a sexual nature when made by a member 

of the school staff to a student or when made by any student to  another student  when:   (1) 

submission  to such  conduct is made, explicitly or implicitly, a term or condition of the 

individual’s education; (2) submission to or rejection of such conduct by an individual is used as 

the basis for academic decisions affecting that individual; or (3) such conduct has the purpose or 

effect of interfering with an individual’s academic or professional performance or creating an 

intimidating, hostile or offensive academic environment. 

 Sexual harassment may result from verbal or physical conduct or written or 

graphic material.  Sexual harassment may include, but is not limited to:  verbal harassment or 

abuse; pressure for sexual activity; repeated remarks to a person, with sexual or demeaning 

implication; unwelcome touching; or suggesting or demanding sexual involvement accompanied 

by implied or explicit threats concerning a student’s grades, participation in extra-curricular 

activities, etc. 

 The district encourages all victims of sexual harassment and persons with 

knowledge of such harassment to report the harassment immediately.  The district will promptly 

investigate all complaints of sexual harassment and take prompt corrective action to end the 

harassment. 

 Any student who believes that he or she has been subjected to sexual harassment 

should discuss the alleged harassment with the building principal, another administrator, the 

guidance counselor, or another certified staff member.  Any school employee who receives a 

complaint of sexual harassment from a student shall inform the student of the employee’s 

obligation to report the  

complaint and any proposed resolution of the complaint to the building principal.  If the 

building principal is the alleged harasser, the complaint shall  



be reported to the district compliance coordinator.  The building principal or district compliance 

coordinator shall discuss the complaint with the student to determine if it can be resolved.  If 

the matter is not resolved to the satisfaction of the student in this meeting, the student may 

initiate a formal complaint under the district’s discrimination complaint procedure.  (See KN) 

 Complaints received will be investigated to determine whether, under the totality 

of the circumstances, the alleged behavior constitutes sexual harassment under the definition 

outlined above.  Unacceptable student conduct may or may not constitute sexual harassment, 

depending on the nature of the conduct and its severity, pervasiveness and persistence.  

Behaviors which are unacceptable but do not constitute harassment may provide grounds for 

discipline under the code of student conduct. 

 An employee who witnesses an act of sexual harassment shall report the incident 

to the building principal.  Employees who fail to report complaints or incidents of sexual 

harassment to appropriate school officials may face disciplinary action.  School administrators 

who fail to investigate and take appropriate corrective action in response to complaints of sexual 

harassment may also face disciplinary action. 

 When a complaint contains evidence of criminal activity or child abuse, the 

building coordinator or district coordinator shall report such conduct to the appropriate law 

enforcement  or     DCF  authorities.  (See GAAD) 

 To the extent possible, confidentiality will be maintained throughout the 

investigation of  a complaint.  The desire  for confidentiality  must be balanced  with the 

district’s  obligation to  conduct a  thorough investigation,  to take appropriate corrective action 

or to provide due process to the accused. 

 The filing of a complaint or otherwise reporting sexual harassment shall not 

reflect upon the individual’s status or grades.  Any act of retaliation against any person who has 

filed a complaint or testified, assisted, or participated in an investigation of a sexual harassment 

complaint is prohibited.  Any person who retaliates is subject to immediate disciplinary action, 

up to and including expulsion for a student or termination of employment for an employee. 

 False or malicious complaints of sexual harassment may result in corrective or 

disciplinary action against the complainant. 

 A summary of this policy and related materials shall be posted in each district 

facility.  The policy shall also be published in student, parent and employee handbooks as 

directed by the district compliance coordinator.  Notification of the policy shall be included in 

the school newsletter or published in the local newspaper annually. 
 

Approved: March 7 1994;   January 5, 2000;  Approved:  July 14, 2003; August 20, 2013 

 

 

 



JGECA – Racial and Disability Harassment (Also see GAACA, GAAB, GAF, JDDC 

and KN) 
 T h e  bo a rd  o f  e du ca t io n  i s  c o mmi t t e d  t o  p r o vi d i n g  a  p os i t i ve  an d  p r od uc t i ve  

l ea r n in g  an d  wor ki n g  en v i r on me nt ,  f r e e  f ro m d i sc r i m in a t i on ,  i n c l ud i n g  h a ra s s me n t ,  o n  

t he  ba s i s  o f  r ace ,  co lo r ,  n a t i ona l  o r i g in ,  o r  d i sa b i l i t y .   Di sc r i mi na t i on  o r  ha r as s me n t  

o n  th e  bas i s  o f  r a ce ,  c o l o r ,  o r  na t i on a l  o r ig i n  ( “ r ac i a l  ha ra s s me n t” )  o r  on  t he  b as i s  o f  

d i sa b i l i t y  ( “ d i sa b i l i t y  h a r as s me n t ” )  sh a l l  n o t  b e  t o l e r a t e d  i n  t he  s ch oo l  d i s t r i c t .   

Ra c i a l  o r  d i sa b i l i t y  ha ras s men t  o f  e mpl o ye es  o r  s t ud en t s  o f  t he  d i s t r i c t  b y  bo a rd  

me mb e r s ,  a d min i s t r a t o r s ,  ce r t i f i c a t e d  an d  su pp or t  p e r s on ne l ,  s t ud en t s ,  ven dor s ,  a nd  

a n y  o the r s  ha v i n g  b us i ne s s  o r  o the r  co n t ac t  wi t h  t he  s ch oo l  d i s t r i c t  i s  s t r i c t l y  

p ro h ib i t e d .  

 Ra c i a l  h a ra s s me n t  i s  u n l awfu l  d i sc r i min a t i on  o n  t he  b as i s  o f  r ac e ,  c o lo r  o r  

n a t i on a l  o r i g in  u nd e r  T i t l e s  V I  a nd  V II  o f  t h e  Ci v i l  R i gh t s  Ac t  o f  1 96 4 ,  a nd  t he  

Ka nsa s  Ac t s  Aga i ns t  D i s c r i mi na t i on .   Di sa b i l i t y  ha ras s m e n t  i s  u n l a wf u l  d i s c r i mi na t i on  

o n  t h e  bas i s  o f  d i sa b i l i t y  u nd e r  Se c t i on  50 4  o f  t he  Reh ab i l i t a t i on  Ac t  o f  1 97 3  an d  t he  

Ame r i ca ns  wi th  Di s ab i l i t i e s  Ac t .   Al l  f o rms  o f  r ac i a l  o r  d i sa b i l i t y  h a ras s me n t  a r e  

p ro h ib i t e d  a t  s ch oo l ,  o n  sch oo l  p ro pe r t y ,  a nd  a t  a l l  s c ho o l - s pon so red  a c t i v i t i e s ,  

p ro gra ms  o r  e ven t s .   Ra c i a l  o r  d i sa b i l i t y  ha ras s men t  a ga ins t  i nd i v i du a l s  a s so c i a t ed  

w i t h  t he  s ch oo l  i s  p ro h i b i t e d ,  wh e th e r  o r  n o t  t h e  ha r as s me n t  oc cur s  on  s ch oo l  g ro un ds .  

 I t  s ha l l  be  a  v i o l a t i on  o f  t h i s  po l i c y  f o r  an y  s t ude n t ,  e mpl o yee  o r  t h i rd  

p a r t y  ( v i s i t o r ,  ven dor ,  e t c . )  t o  s o  ha r as s  an y  s t ude n t ,  e mpl o yee  o r  o the r  i nd i v i du a l  

a s s oc i a t ed  wi t h  t he  sc ho o l .   I t  s ha l l  f u r the r  be  a  v i o l a t i o n  f o r  a n y  e mp lo ye e  t o  

d i sc ou ra ge  a  s t u de n t  f r o m f i l i n g  a  c o mpl a i n t ,  o r  t o  f a i l  t o  i n ves t i ga t e  o r  r e f e r  fo r  

i n ves t i ga t i on ,  an y  comp l a i n t  l o d ge d  u nde r  t h e  p ro v i s io ns  o f  t h i s  p o l i c y .  

 P ro h ib i t e d  co nd uc t  un de r  t h i s  p o l i c y  i n c lu de s  r ac i a l l y  o r  d i s ab i l i t y -

mo t i va t e d  co nd uc t  wh ic h :  

  Aff ord s  a  s t u de n t  d i f f e r e n t  t r ea t men t ,  s o l e l y  o n  t he  b as i s  o f  r ac e ,  c o lo r ,  

n a t i on a l  o r i g in ,  o r  d i s ab i l i t y ,  i n  a  ma nne r  wh ic h  i n t e r f e r e s  wi th  o r  l i mi t s  t he  

a b i l i t y  o f  t he  s tu de n t  t o  p a r t i c ip a t e  i n  o r  b en e f i t  f r o m t he  s e r v i ces ,  ac t i v i t i e s  

o r  p ro gr a ms  o f  t h e  s c ho o l ;  

 



  I s  s u f f i c i e n t l y  s e ve re ,  pe r vas i ve  o r  pe r s i s t e n t  so  a s  t o  ha ve  t he  p u r po se  o r  

e f f ec t  o f  c r e a t i n g  a  ho s t i l e  aca de mi c  en v i r on me nt ;  o r  

 

  I s  s u f f i c i e n t l y  s e ve re ,  pe r vas i ve  o r  pe r s i s t e n t  so  a s  t o  ha ve  t he  p u r po se  o r  

e f f ec t  o f  i n t e r f e r in g  w i t h  a  s t u de n t ’ s  a cade mi c  pe r fo r ma n ce  o r  a b i l i t y  t o  

p ar t i c ip a t e  i n  o r  be ne f i t  f r o m t he  se r v i c es ,  ac t i v i t i e s  o r  p ro gra ms  o f  t h e  

s ch oo l .  

 

 Ra c i a l  o r  d i sa b i l i t y  ha ras s men t  ma y  r e su l t  f ro m ve r ba l  o r  ph ys i c a l  co nd uc t  

o r  wr i t t e n  g ra ph i c  ma te r i a l .  

 T h e  d i s t r i c t  e nco ur age s  a l l  v i c t i ms  o f  r ac i a l  o r  d i sab i l i t y  ha r as s me n t  an d  

p e r s on s  wi t h  kno wled ge  o f  suc h  ha ras s men t  t o  r e por t  t he  ha ras s me n t  i mme d ia t e l y .   T h e  

d i s t r i c t  w i l l  p r o mpt ly  i n ves t i ga t e  a l l  co mp la i n t s  o f  r ac i a l  o r  d i s ab i l i t y  ha ra s s me n t  a nd  

t a ke  p ro mp t  co r r ec t i ve  ac t i o n  t o  en d  t he  h a ra s s me n t .  

 An y  s tu de n t  who  b e l i e ve s  he  o r  s he  h as  bee n  su b j ec t  t o  r a c i a l  o r  d i sa b i l i t y  

h a ra s s me n t  o r  h as  wi t nes se d  an  ac t  o f  a l l ege d  r ac i a l  o r  d i s ab i l i t y  ha r as s me n t ,  sh ou ld  

d i sc us s  t he  a l l e ged  ha ras s men t  wi t h  t he  bu i ld i n g  p r in c ip a l ,  a no th e r  ad mi n i s t r a t o r ,  t he  

gu i da nce  c ou nse lo r ,  o r  an o th e r  ce r t i f i e d  s t a f f  me mb e r .   An y  s ch o o l  e mpl o yee  who  

r ece i ve s  a  co mp la i n t  o f  r ac i a l  o r  d i sa b i l i t y  h a r as s me n t  f r o m a  s t ud en t  s ha l l  i n f o r m t he  

s t ud en t  o f  t he  e mp loye e ’ s  ob l i ga t i o n  t o  r e po r t  t he  c o mpl a in t  an d  an y  p r op ose d  

r e so lu t i on  o f  t he  c omp l a i n t  t o  t h e  bu i ld in g  p r i nc i pa l .   I f  t he  b u i l d in g  p r i n c i pa l  i s  t he  

a l l e ged  ha ra s se r ,  t h e  co mp la in t  s ha l l  b e  r e po r t e d  t o  t he  d i s t r i c t  c o mpl i an ce  

c oo rd i na t o r .   T he  b u i l d in g  p r i nc i pa l  s ha l l  d i s c us s  t he  c o mpl a in t  wi th  t he  s t ude n t  t o  

d e t e r min e  i f  i t  c an  be  r e so l ve d .   I f  t h e  ma t t e r  i s  n o t  r e so l ve d  t o  t he  s a t i s f ac t i on  o f  t h e  

s t ud en t  i n  t h i s  me e t in g ,  t he  s t ud en t  ma y  in i t i a t e  a  fo r ma l  co mp la i n t  un de r  t he  

d i s t r i c t ’ s  d i sc r i min a t i on  c o mpl a in t  p ro cedu re .    

 Co mp la i n t s  r ece i ve d  w i l l  b e  i n ves t i ga t ed  t o  de t e r min e  whe t he r ,  u nde r  t he  

t o t a l i t y  o f  t he  c i r cums t an ces ,  t h e  a l l e ged  b eh a vi o r  c ons t i t u t e s  r a c i a l  o r  d i s ab i l i t y  

h a ra s s me n t  u nd e r  t he  de f in i t i o n  ou t l i n ed  ab o ve .   Una cce p t a b l e  s t ud en t  c on du c t  ma y  o r  

ma y  n o t  co ns t i t u t e  r ac i a l  o r  d i sa b i l i t y  ha ra s s me n t ,  de pen d i n g  o n  t h e  na t u re  o f  t he  

c on du c t  an d  i t s  s e ve r i t y ,  p e r vas i ve nes s  and  pe r s i s t e nc e .   Beh av i o r s  wh ic h  a r e  

u na cce p t ab l e  bu t  d o  n o t  c ons t i t u t e  ha ras sme n t  ma y  p ro v id e  g ro u nds  f o r  d i s c ip l i n e  



u n der  t h e  co de  o f  s t ud en t  c on du c t .   T he  d i s c ip l i n e  o f  a  s t u de n t  f o r  v i o l a t i on  o f  an y  

p ro v i s i on  o f  t he  c od e  o f  s t ud en t  c on du c t  ma y  b e  e nh an ced  i f  t h e  co nd uc t  i s  r ac i a l l y  o r  

d i sa b i l i t y  mo t i va t ed .  

 An  e mp lo ye e  who  wi t nes ses  a n  ac t  o f  r ac i a l  o r  d i s ab i l i t y  h a ra s s me n t  s ha l l  

r ep or t  t h e  i nc i de n t  t o  t h e  bu i ld i n g  p r inc ipa l .   E mp lo yee s  who  f a i l  t o  r e por t  c o mp la in t s  

o r  i nc i de n t s  o f  r ac i a l  o r  d i sa b i l i t y  ha r as s me n t  t o  a ppr op r i a t e  s c ho o l  o f f i c i a l s  ma y  f a ce  

d i sc ip l i na r y  ac t i o n .   S c ho o l  ad mi n i s t r a t o r s  wh o  f a i l  t o  i n ves t i ga t e  a nd  t a ke  a ppr opr i a t e  

c o r r ec t i ve  ac t i o n  i n  r e sp on se  t o  c o mpl a in t s  o f  r ac i a l  o r  d i sa b i l i t y  ha r as s me n t  ma y  a l s o  

f ace  d i sc i p l i na r y  ac t i o n .  

 W he n  a  c o mp la i n t  con t a i ns  e v ide nc e  o f  c r i mi na l  a c t i v i t y  o r  c h i l d  ab use ,  t h e  

c o mp l i a nce  c oor d i na t o r  sh a l l  r e por t  s uc h  c on du c t  t o  t h e  ap prop r i a t e  l a w enf o rc e men t  

o r  DCF au t hor i t i e s .  

 T o  t h e  ex t en t  pos s ib l e  c on f id en t i a l i t y  wi l l  be  ma in t a in ed  t h ro ugh o u t  t h e  

i n ves t i g a t i on  o f  a  comp l a i n t .   T he  d es i r e  f o r  co nf i de n t i a l i t y  mu s t  be  ba l a nc ed  wi th  t he  

d i s t r i c t ’ s  ob l i ga t i o n  t o  co nd uc t  a  t h o r ou gh  i n ves t i ga t i on ,  t o  t ake  ap pr opr i a t e  c o r r ec t i ve  

a c t i on  o r  t o  p ro v i de  d ue  p ro ces s  t o  t he  a cc us ed .  

 T h e  f i l i n g  o f  a  co mp l a in t  o r  o th e r wi s e  r ep or t i n g  r ac i a l  o r  d i sab i l i t y  

h ara s s me n t  s ha l l  n o t  r e f l e c t  up on  t he  s t ude n t ’ s  s t a t us  o r  g r ad es .   An y  ac t  o f  r e t a l i a t i on  

a ga i ns t  a n y  p e r s on  wh o  ha s  f i l e d  a  co mp la in t  o r  t e s t i f i ed ,  a s s i s t ed ,  o r  p a r t i c ip a t e d  i n  

a n  i n ves t i ga t i o n  o f  a  r a c i a l  o r  d i sa b i l i t y  h a ra s s me n t  c o mpl a in t  i s  p r o h ib i t ed .   An y  

p e r s on  wh o  r e t a l i a t e s  i s  s ub j ec t  t o  i mme d i a t e  d i sc i p l i n a r y  a c t i o n ,  up  t o  a nd  i nc l ud in g  

e xp u l s io n  f o r  a  s t uden t  o r  t e r mi na t io n  o f  e mp l o yme nt  fo r  a n  emp l o yee .  

 F a l s e  o r  ma l i c io us  co mp l a in t s  o f  r ac i a l  o r  d i sa b i l i t y  ha r a s s me n t  ma y  r e su l t  

i n  co r r ec t i ve  o r  d i s c ip l i n a r y  a c t i on  a ga in s t  t h e  co mp la i na n t .  

 A  su mma r y  o f  t h i s  po l i c y  an d  r e l a t ed  ma te r i a l s  s ha l l  be  p os t ed  i n  e ach  

d i s t r i c t  f a c i l i t y .   T he  p o l i c y  sh a l l  a l s o  be  p u b l i s he d  i n  s t u de n t ,  pa r e n t  an d  e mpl o yee  

h an db oo ks  a s  d i r e c t ed  b y  t h e  d i s t r i c t  c o mp l i a nce  c oo rd i na t o r .   No t i f i ca t i o n  o f  t h e  



p o l i c y  s ha l l  b e  i nc l ud ed  i n  t he  s ch oo l  n ews l e t t e r  o r  pu b l i she d  i n  t h e  l oc a l  ne wspa pe r  

a nn ua l l y ,  i f  ap p l i c ab l e .  

 

IIBGA Children’s Internet Protection Plan (CIPA) Plan IIBGA 
Ch i ld re n’ s  I nte rn e t  P r otec t io n  Act  ( CIP A)  S af e ty  P la n  

[ Re v i s e  an d  e d i t  a s  n ec es s ar y  to  f i t  USD go a l s  an d  in c lu de  i n  H a nd bo ok ]  

 

Go a l s :  

 I t  i s  t he  po l i c y  o f  US D 39 5  t o  t a ke  t he  f o l l owin g  t ec hn o lo gy  p ro t ec t i o n  o r  

o th e r  s pe c i f i e d  me asu res  i n  o r de r  t o  be t t e r  p ro t ec t  ou r  d i s t r i c t  s t ud en t s  f r o m ha rmf u l  

o n l i ne  a nd  e l ec t r on i ca l l y  t r a ns mi t t e d  co n t e n t :  

  i n s t a l l  b l oc ks  o r  In t e rne t  f i l t e r s  t o  t he  d i s t r i c t  ne t wor k  i n  o rd e r  t o  l i mi t  ac ces s  by  

b o t h  mi no r s  an d  ad u l t s  t o  ch i l d  p o rn o graph y  a nd  v i su a l  de p i c t i o ns  o r  ma te r i a l s  t ha t  

a r e  o bsc ene ,  i n ap prop r i a t e ,  o r  ha r mf u l  t o  mi n or s  an d /o r  t he  t r an s mis s io n  t he reo f ;  

  mo n i t o r  t he  o n l i ne  a c t i v i t i e s  o f  s t u de n t s  wh i l e  a t  s c ho o l ,  a t  s c ho o l  sp ons ored  

a c t i v i t i e s ,  o r  wh i l e  u t i l i z i n g  t h e  d i s t r i c t ' s  ne t wor k ,  co mp ut e r  sys t e m,  co mp ut e r s ,  e -

ma i l  s ys t e m,  o r  e l e c t r on i c  de v i c es  ha v i n g  ac ces s  t o  t h e  In t e rne t ;  

  a dd res s  i s s ue s  r e l a t ed  t o  t he  s a f e t y  o f  s t u de n t s  whe n  us in g  e -ma i l ,  ch a t  r o o ms ,  an d  

o th e r  e l e c t ro n i c  c o mmu n i ca t i on ;  

  e du ca t e  s t u de n t s  a bo u t  a ppr op r i a t e  on l i ne  b eha v i o r ,  i nc l ud in g  i n t e r ac t i n g  wi th  

o th e r  i nd i v i du a l s  o n  so c i a l  ne t wo r ki n g  we bs i t e s  a nd  i n  c ha t  r o o ms  a s  we l l  a s  on  

c yb e rb u l l y in g  a war en es s  a nd  r e sp on se ;  

  h in de r  un au t hor i ze d  a cce s s  ( hac k i n g)  an d  o the r  u n l a wf u l  o n - l i ne  ac t i v i t i e s  by  

s t ud en t s ;  an d  

  p re ven t  un au t ho r i zed  d i s c lo su r e ,  u se ,  o r  d i s se mi na t io n  o f  p e r s on a l  i n f o r ma t ion  

r e ga rd i n g  mi no r s ,  wh ich  sh a l l  i n c lu de ,  b u t  ma y  no t  be  l i mi t ed  t o ,  pe r so na l l y  

i de n t i f i ab l e  i n fo r ma t i on  c on t a in ed  i n  s t ude n t  r e co r ds ;  a nd  

  c o mp l y  w i th  t he  Ch i ld r e n ' s  In t e r ne t  P r o t ec t i o n  A c t .  

 

Ac ces s  t o  In a pp ro pr i a te  M ater ia l  

 T o  t h e  e x t e n t  p r ac t i c ab l e ,  t e ch no l o gy  p ro t ec t i o n  me as ure s  o r  In t e rn e t  f i l t e r s  

s ha l l  b e  use d  t o  b l oc k  o r  f i l t e r  t he  In t e rn e t  o r  o t he r  fo r ms  o f  e l ec t r on i c  de v i ce s  f r o m 

a cce s s i n g  ch i l d  p o r no gr ap h y  a s  we l l  a s  o bs ce ne ,  i n a p pro pr i a t e ,  o r  h a r mf u l  ma t e r i a l  

g i ve n  t h e  a ge  an d  ma t u r i t y  l e ve l s  o f  d i s t r i c t  s t u de n t s .   I t  i s  t h e  d i s t r i c t ’ s  goa l  t o  

i mp le me n t  an d  en f o rc e  t ech no lo gy  p r o t e c t i on  mea sur es  un de r  t h i s  p l an  i n  s uch  a  wa y 

a s  t o  en su r e  no  min or  h as  ac ces s  t o  v i s ua l  dep i c t i on s  t ha t  a r e  ch i l d  p o rn o gra ph y ,  

h a r mf u l  t o  min or s ,  o r  o bsc en e .  



 S u b j ec t  t o  a d min i s t r a t i ve  a ppr o va l ,  t e chn o l o gy  p ro t ec t i on  me as ures  ma y  be  

mi n i mi zed  o n l y  fo r  bo na f id e  r e se a rc h  o r  o t he r  l a wf u l  pu rp ose s  t ha t  a r e  c lo se ly  

mo n i t o r e d  b y  d i s t r i c t  s t a f f .  

 

I na p pr op r ia t e  Netwo r k  Us ag e  

 T o  t he  e x t e n t  p r a c t i cab l e ,  s t e ps  s ha l l  b e  t a ke n  t o  p ro mo te  t he  sa f e t y  and  

s ec ur i t y  o f  use r s  o f  t h e  d i s t r i c t ' s  on l i ne  co mp u te r  ne t wo r k  whe n  u s in g  e l ec t r on i c  ma i l ,  

c ha t  r oo ms ,  i n s t a n t  me s sa g i n g ,  an d  o th e r  fo r ms  o f  d i r ec t  e l ec t r on i c  co mmu n i ca t i ons .  

 S p ec i f i ca l l y ,  i n  ac co rd anc e  w i th  CIP A,  me a sur es  t o  p r e ven t  i na pp ro pr i a t e  

n e t wo r k  u sa ge  s ha l l  i n c l ude  f r eq ue n t  mo n i t o r i n g  o f  t h e  Di s t r i c t ' s  ne t wor k ,  c o mp ute r  

s ys t e ms ,  a nd  eq u i p me n t  t o  de t ec t  an y  una u t hor i ze d  a cce s s  t o  p r oh i b i t e d  ma te r i a l s  a s  

d es c r ib ed  e a r l i e r  i n  t h i s  p l an ,  ha c ki n g ,  a nd  o th e r  un l a wfu l  a c t i v i t i e s  b y  s t ud en t s  o r  

s t a f f  me mb er s .   Such  mo ni to r i n g  sha l l  a l s o  s t r i ve  t o  d e t e c t  u na u t hor i ze d  d i s c lo su re ,  

u se ,  an d  d i s se mi na t io n  o f  p e r s on a l l y  i de n t i f i a b l e  i n f o r ma t io n  r e ga rd i n g  s t ud en t s .  

 

Ed uc at i on ,  S u per v i s i on  a n d  M o ni to r i ng  

 I t  sh a l l  be  t h e  r e sp on s ib i l i t y  o f  a l l  me mb er s  o f  t h e  Di s t r i c t ' s  s t a f f  t o  e du ca t e ,  

s up e r v i se ,  a nd  mo ni t o r  a pp ro pr i a t e  usa ge  o f  on l in e  c o mp ute r  ne t wor k  ac ces s  t o  t he  

i n t e r ne t  i n  ac co rda nc e  wi t h  t h i s  p o l i c y  an d  CIP A.   I f ,  du r i n g  t h e  c ou r se  o f  s uch  

mo n i t o r i n g ,  a  s t ud en t  o r  s t a f f  me mb er  d i s co ve r s  a  v i o l a t i o n  o f  t h i s  p o l i c y ,  t he  s t ud en t  

o r  s t a f f  me mb e r  s ha l l  ma ke  a  r e por t  a s  f o l l o ws :  

1 )  S tu de n t s  s ha l l  r e por t  s us pec t ed  v i o l a t i on  o f  t h i s  po l i c y  t o  a n y  c l a s s ro o m 

t eac he r .  

2 )  S ta f f  me mb er s  s ha l l  r e por t  s us pec t ed  v i o l a t i o ns  o f  t h i s  p o l i c y  t o  t h e i r  

i mme d i a t e  su pe r vi s o r  wh en  p oss i b l e .  

Dis c ip l in ar y  Mea sur es  



 T h e  d i s t r i c t  r e t a in s  t he  r i gh t  t o  d i s c ip l i n e  a n y  s tu de n t ,  u p  t o  an d  i nc l ud i ng  

e xp u l s io n ,  a nd  a n y  e mp l o ye e ,  u p  t o  a nd  i n c lu d in g  t e r mi na t io n ,  f o r  v i o l a t i o n  o f  t h i s  

p o l i c y .  

Ad o pt io n  

 T h i s  Ch i l d r e n ' s  In t e rn e t  P ro t ec t i o n  Ac t  Sa fe t y  P l an  was  ad op te d  b y  t he  Board  

o f  US D 39 5  a t  a  pu b l i c  me e t i n g ,  f o l l o wing  n or ma l  pu b l i c  no t i c e  an d  a  hea r in g ,  on  ,  

Au g ust  2 0 ,  2 01 3 .  

 

JDDC Bullying (See GAAB, JCE, JGEC, JGECA, JDD AND EBC) JDDC 

 

 The board of education prohibits bullying in any form either by any student, 

staff member, or parent towards a student or by a student, staff member, or parent 

towards a staff member  on or while using school property, in a school vehicle or at a 

school-sponsored activity or event. This includes Cyberbullying.  Cyberbullying means 

bullying by use of any electronic communication device through means including, but not 

limited to, e-mail, instant messaging, text messages, blogs, mobile phone, pagers, online 

games and websites.  Cyberbullying is included as a form of bullying and will not be 

tolerated. The administration shall propose, and the board shall review and approve a 

plan to address bullying on school property, in a school vehicle or at a school-sponsored 

activity or event. For the purposes of this policy, the term “bullying” shall have the 

meaning ascribed to it in Kansas law. 

 The plan shall include provisions for the training and education of staff 

members and students and shall include appropriate community involvement as approved 

by the board.  Students who have bullied others in violation of this policy may be subject 

to disciplinary action,  up to and including suspension and expulsion.  If appropriate, 

students who  violate the bullying prohibition shall be reported to local law enforcement. 
 

 

 

 

 

 


