GAAE Bullying by Staff (see EBC, GAAB, JDD, and JDDC) GAAE

The board of education prohibits bullying in any form, including electronic
means, on or while using school property, in a school vehicle or at a school-sponsored
activity or event. The administration shall propose, and the board shall review and
approve a plan to address bullying on school property, in a school vehicle or at a school-
sponsored activity or event.

The plan shall include provisions for the training and education of staff
members. Staff members who bully others in violation of this policy may be subject to
disciplinary action, up to and including suspension pending a hearing and/or termination.
If appropriate, staff members who violate the bullying prohibition shall be reported to

local law enforcement.

JDDC Bullying (See GAAB, JCE, JGEC, JGECA, JDD AND EBC) _ JDDC

The board of education prohibits bullying in any form either by any student,
staff member, or parent towards a student or by a student, staff member, or parent
towards a staff member on or while using school property, in a school vehicle or at a
school-sponsored activity or event. This includes Cyberbullying. Cyberbullying means
bullying by use of any electronic communication device through means including, but not
limited to, e-mail, instant messaging, text messages, blogs, mobile phone, pagers, online
games and websites. Cyberbullying is included as a form of bullying and will not be
tolerated. The administration shall propose, and the board shall review and approve a
plan to address bullying on school property, in a school vehicle or at a school-sponsored
activity or event. For the purposes of this policy, the term “bullying” shall have the
meaning ascribed to it in Kansas law.

The plan shall include provisions for the training and education of staff
members and students and shall include appropriate community involvement as approved
by the board. Students who have bullied others in violation of this policy may be subject
to disciplinary action, up to and including suspension and expulsion. If appropriate,

students who violate the bullying prohibition shall be reported to local law enforcement.

JGEC Sexual Harassment JGEC

The board of education is committed to providing a positive and productive
learning and working environment, free from discrimination on the basis of sex, including sexual

harassment. Sexual harassment shall not be tolerated in the school district. Sexual harassment



of employees or students of the district by board members, administrators, certificated and
support personnel, students, vendors, and any others having business or other contact with the
school district is strictly prohibited.

Sexual harassment is unlawful discrimination of the basis of sex under Title IX of
the Education Amendments of 1972, Title VII of the Civil Rights
Act of 1964, and the Kansas Acts Against Discrimination. All forms of sexual harassment are
prohibited at school, on school property, and at all school-sponsored activities, programs or
events. Sexual harassment against individuals associated with the school is prohibited, whether
or not the harassment occurs on school grounds.

It shall be a violation of this policy for any student, employee or third party
(visitor, vendor, etc.) to sexually harass any student, employee, or other individual associated
with the school. It shall further be a violation for any employee to discourage a student from
filing a complaint, or to fail to investigate or refer for investigation, any complaint lodged under
the provisions of this policy.

Sexual harassment is unwelcome sexual advances, requests for sexual favors and
other inappropriate oral, written or physical conduct of a sexual nature when made by a member
of the school staff to a student or when made by any student to another student when: (1)
submission to such conduct is made, explicitly or implicitly, a term or condition of the
individual’s education; (2) submission to or rejection of such conduct by an individual is used as
the basis for academic decisions affecting that individual; or (3) such conduct has the purpose or
effect of interfering with an individual’s academic or professional performance or creating an
intimidating, hostile or offensive academic environment.

Sexual harassment may result from verbal or physical conduct or written or
graphic material. Sexual harassment may include, but is not limited to: verbal harassment or
abuse; pressure for sexual activity; repeated remarks to a person, with sexual or demeaning
implication; unwelcome touching; or suggesting or demanding sexual involvement accompanied
by implied or explicit threats concerning a student’s grades, participation in extra-curricular
activities, etc.

The district encourages all victims of sexual harassment and persons with
knowledge of such harassment to report the harassment immediately. The district will promptly
investigate all complaints of sexual harassment and take prompt corrective action to end the
harassment.

Any student who believes that he or she has been subjected to sexual harassment
should discuss the alleged harassment with the building principal, another administrator, the
guidance counselor, or another certified staff member. Any school employee who receives a
complaint of sexual harassment from a student shall inform the student of the employee’s
obligation to report the
complaint and any proposed resolution of the complaint to the building principal. If the

building principal is the alleged harasser, the complaint shall



be reported to the district compliance coordinator. The building principal or district compliance
coordinator shall discuss the complaint with the student to determine if it can be resolved. If
the matter is not resolved to the satisfaction of the student in this meeting, the student may
initiate a formal complaint under the district’s discrimination complaint procedure. (See KN)

Complaints received will be investigated to determine whether, under the totality
of the circumstances, the alleged behavior constitutes sexual harassment under the definition
outlined above. Unacceptable student conduct may or may not constitute sexual harassment,
depending on the nature of the conduct and its severity, pervasiveness and persistence.
Behaviors which are unacceptable but do not constitute harassment may provide grounds for
discipline under the code of student conduct.

An employee who witnesses an act of sexual harassment shall report the incident
to the building principal. Employees who fail to report complaints or incidents of sexual
harassment to appropriate school officials may face disciplinary action. School administrators
who fail to investigate and take appropriate corrective action in response to complaints of sexual
harassment may also face disciplinary action.

When a complaint contains evidence of criminal activity or child abuse, the
building coordinator or district coordinator shall report such conduct to the appropriate law
enforcement or DCF authorities. (See GAAD)

To the extent possible, confidentiality will be maintained throughout the
investigation of a complaint. The desire for confidentiality must be balanced with the
district’s obligation to conduct a thorough investigation, to take appropriate corrective action
or to provide due process to the accused.

The filing of a complaint or otherwise reporting sexual harassment shall not
reflect upon the individual’s status or grades. Any act of retaliation against any person who has
filed a complaint or testified, assisted, or participated in an investigation of a sexual harassment
complaint is prohibited. Any person who retaliates is subject to immediate disciplinary action,
up to and including expulsion for a student or termination of employment for an employee.

False or malicious complaints of sexual harassment may result in corrective or
disciplinary action against the complainant.

A summary of this policy and related materials shall be posted in each district
facility. The policy shall also be published in student, parent and employee handbooks as
directed by the district compliance coordinator. Notification of the policy shall be included in

the school newsletter or published in the local newspaper annually.

Approved: = March 71994; January 5, 2000; Approved: July 14, 2003; August 20, 2013



JGECA — Racial and Disability Harassment (Also see GAACA, GAAB, GAF, JDDC
and KN)

The board of education is committed to providing a positive and productive
learning and working environment, free from discrimination, including harassment, on
the basis of race, color, national origin, or disability. Discrimination or harassment
on the basis of race, color, or national origin (“racial harassment”) or on the basis of
disability (“disability harassment”) shall not be tolerated in the school district.
Racial or disability harassment of employees or students of the district by board
members, administrators, certificated and support personnel, students, vendors, and
any others having business or other contact with the school district is strictly
prohibited.

Racial harassment is unlawful discrimination on the basis of race, color or
national origin under Titles VI and VII of the Civil Rights Act of 1964, and the
Kansas Acts Against Discrimination. Disability harassment is unlawful discrimination
on the basis of disability under Section 504 of the Rehabilitation Act of 1973 and the
Americans with Disabilities Act. All forms of racial or disability harassment are
prohibited at school, on school property, and at all school-sponsored activities,
programs or events. Racial or disability harassment against individuals associated
with the school is prohibited, whether or not the harassment occurs on school grounds.

It shall be a violation of this policy for any student, employee or third
party (visitor, vendor, etc.) to so harass any student, employee or other individual
associated with the school. It shall further be a violation for any employee to
discourage a student from filing a complaint, or to fail to investigate or refer for
investigation, any complaint lodged under the provisions of this policy.

Prohibited conduct under this policy includes racially or disability-
motivated conduct which:

e Affords a student different treatment, solely on the basis of race, color,
national origin, or disability, in a manner which interferes with or limits the

ability of the student to participate in or benefit from the services, activities
or programs of the school;



e Is sufficiently severe, pervasive or persistent so as to have the purpose or
effect of creating a hostile academic environment; or

o Is sufficiently severe, pervasive or persistent so as to have the purpose or
effect of interfering with a student’s academic performance or ability to
participate in or benefit from the services, activities or programs of the
school.

Racial or disability harassment may result from verbal or physical conduct
or written graphic material.

The district encourages all victims of racial or disability harassment and
persons with knowledge of such harassment to report the harassment immediately. The
district will promptly investigate all complaints of racial or disability harassment and
take prompt corrective action to end the harassment.

Any student who believes he or she has been subject to racial or disability
harassment or has witnessed an act of alleged racial or disability harassment, should
discuss the alleged harassment with the building principal, another administrator, the
guidance counselor, or another certified staff member. Any school employee who
receives a complaint of racial or disability harassment from a student shall inform the
student of the employee’s obligation to report the complaint and any proposed
resolution of the complaint to the building principal. If the building principal is the
alleged harasser, the complaint shall be reported to the district compliance
coordinator. The building principal shall discuss the complaint with the student to
determine if it can be resolved. If the matter is not resolved to the satisfaction of the
student in this meeting, the student may initiate a formal complaint under the
district’s discrimination complaint procedure.

Complaints received will be investigated to determine whether, under the
totality of the circumstances, the alleged behavior constitutes racial or disability
harassment under the definition outlined above. Unacceptable student conduct may or
may not constitute racial or disability harassment, depending on the nature of the
conduct and its severity, pervasiveness and persistence. Behaviors which are

unacceptable but do not constitute harassment may provide grounds for discipline



under the code of student conduct. The discipline of a student for violation of any
provision of the code of student conduct may be enhanced if the conduct is racially or
disability motivated.

An employee who witnesses an act of racial or disability harassment shall
report the incident to the building principal. Employees who fail to report complaints
or incidents of racial or disability harassment to appropriate school officials may face
disciplinary action. School administrators who fail to investigate and take appropriate
corrective action in response to complaints of racial or disability harassment may also
face disciplinary action.

When a complaint contains evidence of criminal activity or child abuse, the
compliance coordinator shall report such conduct to the appropriate law enforcement
or DCF authorities.

To the extent possible confidentiality will be maintained throughout the
investigation of a complaint. The desire for confidentiality must be balanced with the
district’s obligation to conduct a thorough investigation, to take appropriate corrective
action or to provide due process to the accused.

The filing of a complaint or otherwise reporting racial or disability
harassment shall not reflect upon the student’s status or grades. Any act of retaliation
against any person who has filed a complaint or testified, assisted, or participated in
an investigation of a racial or disability harassment complaint is prohibited. Any
person who retaliates is subject to immediate disciplinary action, up to and including
expulsion for a student or termination of employment for an employee.

False or malicious complaints of racial or disability harassment may result
in corrective or disciplinary action against the complainant.

A summary of this policy and related materials shall be posted in each
district facility. The policy shall also be published in student, parent and employee

handbooks as directed by the district compliance coordinator. Notification of the



policy shall be included in the school newsletter or published in the local newspaper

annually, if applicable.

IIBGA Children’s Internet Protection Plan (CIPA) Plan IIBGA
Children’s Internet Protection Act (CIPA) Safety Plan

[Revise and edit as necessary to fit USD goals and include in Handbook]

Goals:

It is the policy of USD 395 to take the following technology protection or
other specified measures in order to better protect our district students from harmful
online and electronically transmitted content:

e install blocks or Internet filters to the district network in order to limit access by
both minors and adults to child pornography and visual depictions or materials that
are obscene, inappropriate, or harmful to minors and/or the transmission thereof;

e monitor the online activities of students while at school, at school sponsored
activities, or while utilizing the district's network, computer system, computers, e-
mail system, or electronic devices having access to the Internet;

e address issues related to the safety of students when using e-mail, chat rooms, and
other electronic communication;

e cducate students about appropriate online behavior, including interacting with
other individuals on social networking websites and in chat rooms as well as on
cyberbullying awareness and response;

e hinder unauthorized access (hacking) and other unlawful on-line activities by
students; and

e prevent unauthorized disclosure, use, or dissemination of personal information
regarding minors, which shall include, but may not be limited to, personally
identifiable information contained in student records; and

e comply with the Children's Internet Protection Act.

Access to Inappropriate Material

To the extent practicable, technology protection measures or Internet filters
shall be used to block or filter the Internet or other forms of electronic devices from
accessing child pornography as well as obscene, inappropriate, or harmful material
given the age and maturity levels of district students. It is the district’s goal to
implement and enforce technology protection measures under this plan in such a way

as to ensure no minor has access to visual depictions that are child pornography,

harmful to minors, or obscene.



Subject to administrative approval, technology protection measures may be
minimized only for bonafide research or other lawful purposes that are closely

monitored by district staff.

Inappropriate Network Usage

To the extent practicable, steps shall be taken to promote the safety and
security of users of the district's online computer network when using electronic mail,
chat rooms, instant messaging, and other forms of direct electronic communications.

Specifically, in accordance with CIPA, measures to prevent inappropriate
network usage shall include frequent monitoring of the District's network, computer
systems, and equipment to detect any unauthorized access to prohibited materials as
described earlier in this plan, hacking, and other unlawful activities by students or
staff members. Such monitoring shall also strive to detect unauthorized disclosure,

use, and dissemination of personally identifiable information regarding students.

Education, Supervision and Monitoring
It shall be the responsibility of all members of the District's staff to educate,
supervise, and monitor appropriate usage of online computer network access to the
internet in accordance with this policy and CIPA. If, during the course of such
monitoring, a student or staff member discovers a violation of this policy, the student
or staff member shall make a report as follows:
1) Students shall report suspected violation of this policy to any classroom
teacher.
2)Staff members shall report suspected violations of this policy to their
immediate supervisor when possible.

Disciplinary Measures



The district retains the right to discipline any student, up to and including
expulsion, and any employee, up to and including termination, for violation of this
policy.

Adoption

This Children's Internet Protection Act Safety Plan was adopted by the Board

of USD 395 at a public meeting, following normal public notice and a hearing, on ,

August 20, 2013.

JDDC Bullying (See GAAB, JCE, JGEC, JGECA, JDD AND EBC)  JDDC

The board of education prohibits bullying in any form either by any student,
staff member, or parent towards a student or by a student, staff member, or parent
towards a staff member on or while using school property, in a school vehicle or at a
school-sponsored activity or event. This includes Cyberbullying. Cyberbullying means
bullying by use of any electronic communication device through means including, but not
limited to, e-mail, instant messaging, text messages, blogs, mobile phone, pagers, online
games and websites. Cyberbullying is included as a form of bullying and will not be
tolerated. The administration shall propose, and the board shall review and approve a
plan to address bullying on school property, in a school vehicle or at a school-sponsored
activity or event. For the purposes of this policy, the term “bullying” shall have the
meaning ascribed to it in Kansas law.

The plan shall include provisions for the training and education of staff
members and students and shall include appropriate community involvement as approved
by the board. Students who have bullied others in violation of this policy may be subject
to disciplinary action, up to and including suspension and expulsion. If appropriate,
students who violate the bullying prohibition shall be reported to local law enforcement.



